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Have you seen or heard something at work that worried you?
If so, in the first instance please contact your Academy Principal / Core Trust Director

Concerns are better raised in writing making it clear they are being raised via the Whistleblowing procedure. You can complete The Whistleblowing Disclosure Form (appendix B of the Policy)

If you can’t tell your Academy Head / Core Trust Director, and your concern is about:
· The standards, procedures or practices within the Trust/Academy
· The actual or potential harmful treatment of service users, particularly children, young people and vulnerable adults
· The behaviour of other workers or managers
· The conduct of contractors or partner organisations
· Any potential health and safety risks
· Any practice you believe is breaking the law or legislation
· Any reason to believe the Trust’s/ Academy’s finances are being used wrongfully 

If you genuinely believe something may be wrong, even if you’re not absolutely sure, we want to know…

Trust Contacts:
	Mark Woods, CEO
	Tel: 01223 781950	Email: MWoods@meridiantrust.co.uk 
	Shirley Jamieson, Chair of Trustees
 	Email: SJamieson@@meridiantrust.co.uk  
	
If you believe that an issue needs to be externally raised please contact:
	Designated Officer (formerly the LADO) for your LA 
			
	Protect (formerly Public Concern at Work - PCAW) 
Protect - Speak up stop harm (protect-advice.org.uk)
	Tel: 020 3117 2520 	Email: Protect - Speak up stop harm (protect-advice.org.uk)

The confidentiality of the disclosures must be respected by all throughout any subsequent investigation.
Full details of the Whistleblowing policy can be viewed on Meridian Sharepoint
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